
Minerals North Education Workshop Overview: 
 

    CTEM facilitated an Education Workshop at Minerals   

North.  The conference in Mackenzie, BC welcomed 200 
delegates May 27 – 29th, 2015.  Just over 100 Guidebooks 
were passed out to the attendees and guests. As part of 
the program, four, one-hour workshops were held on the 

29th.  The education workshop had the second largest attendees with 22 
participants.  The education workshop explored 'Challenges and Opportunities 
for Collaboration of Mine Training in BC'.  A panel of six industry and training 
providers shared examples of challenges and best practices to stimulate 
discussion and information sharing in order to enhance training 
outcomes. Panelists included representatives from College of New Caledonia, 
College of the Rockies, IUOE Local 115, Northwest Community College, 
Thompson Creek Metals, and University of Northern British Columbia.  Guests 
included representatives from industry, suppliers, community groups and 
training organizations. 

 
 

Discussion points raised:  
 

o   Schools and Industry mentioned difficulty of trades students transitioning 
into operation (work challenges, lack of apprentice and job placements) 

o    Industry found it successful to have on-site by a full-time trainer (paid by 
the company and available at all times) was very successful.  It allowed 
for hands-on-training, interaction with the specific equipment and 
provided a verbal and physical demonstration. 

o   Schools and Industry agreed that simulators are better than only class 
knowledge; on-site training is best 

o   Industry noted that SOP’s are site specific creating challenges for colleges 
to produce overall training 

o   A school overcame the challenge of getting insurance coverage for ride-a-
longs through TECK which was the most significant barrier 

o   A school shared that some of their best students weren’t getting the few 
jobs because of resume and interview skills.  They have tried to find ways 
to integrate this into their training, although it is not a recoverable cost 

o   A school shared the difficulty for their students being able to know where 
to send resumes to.  They knew of upcoming projects and job openings 
yet the main company contracted out the work and thus the jobs weren’t 
with the main company but with contractors and sub-contractors.  The 
potential to have companies list or their HR’s communicate with the 
school for who subcontractors were would allow students a better 
opportunity 



o   A school shared the challenges of working with individuals who need to 
have up-grading on specific times prior to starting a curriculum and the 
challenge of identifying, paying and completing the required upgrade by 
the individuals (ex. Grade 10 or drivers license) 

o   A school shared the benefit of having a dual-credit with high school 

allowing for students to know prior to post-secondary if they were 
interested in a topic. 

o   A school shared the recognition that students going through their program 
were able to discern if the job was a good ‘fit’ for them prior to getting 
employed at a site. 

o   Support for developing essential skill was vocalized.  
 

 


